
 

 

 

 
May 2015 

 
 

Meet our New Directors! 
As a result of the elections at this year’s Annual General Meeting, we are pleased 
to introduce you to the newest people who join the BCGA Board of Directors: 
 

 

Ralph Suremann (Pegasus Vineyards) 
After working in the marketing and graphic design industry, 
Ralph & his wife Beatrice decided at age 32 to change their 
lives and emigrated from Switzerland to beautiful British 
Columbia.  Growing grapes, managing, and establishing 
vineyards as a viticulturist on the Naramata Bench became 
Ralph’s passion.  After operating successfully as Pegasus 
Enterprises for 7 years, he decided to expand his viticulture 
company with 2 partners, and in 2006 they founded Vinifera 
Custom Viticulture Service Ltd.  Today, Ralph has moved 
more to the background and focuses mainly on consulting for 
Vinifera.  This gives him more time to look after his own 
farmland in Naramata, which includes 2 vineyards and 
pastures for their horses. 

  

 

Jarnail Gill (Cawston Vineyards) 
Jarnail came to the Okanagan Valley in 1985 and started 
working for one of the private apple packinghouses in the 
area.  This experience proved profitable for him, and he was 
able to start his own packinghouse in 1996 with some other 
partners.  In 2001, he branched into a ‘cherry-only’ concept, 
installing the largest cherry packing plant in the south 
Okanagan that can pack nearly two million lbs of cherries a 
season.   
 

During this time, he also bought 10 acres of apple & cherry 
farmland and, in 2008, Jarnail leased another 35 acres of 
raw land and put in a vineyard.  He sold his business in 
2012, and purchased another 40 acres of organic apple and 
cherry farms beside his vineyard, where he now now packs 
and markets his own fruit. 

 
Thank You for Your Service! 

 

We would like to extend our thanks to our 
outgoing directors, Marc Beaudry and Roger 
Hol.  We’re grateful for all you brought to the 
BCGA during your tenure with us on the Board 
of Directors, and wish you the very best as you 
pursue other directions in your lives.  

Marc Beaudry Roger Hol 

 
 BCGA Executive Contacts 
 Charlie Baessler – Corcelettes Estate Winery & Vineyard  (250) 535-1909 
 Bill Collings (vice president) – Sumac Slope Vineyard  (250) 497-8649 
 Manfred Freese (president) – Sun Ridge Vineyard  (250) 495-4124 
 Jarnail Gill – Cawston Vineyards (Southern Fruit Packers)  (250) 498-7638 
 Nathan Goltz – R&N Management, Tainted Toes Vineyard  (250) 485-7399 
 Graham O’Rourke – Tightrope Winery & Glann Llyn Vineyard (250) 462-5357 
 Ed Schiller – Quail Estates     (250) 860-4061 
 Ralph Suremann – Pegasus Vineyards    (250) 486-1403 
 Ed Thibault (treasurer) – Coyote Ridge Vineyards  (250) 494-1811 
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CONTACT US! 
 

PO Box 42, Grand Forks, BC, V0H 1H0 
Toll Free: 1-877-762-4652 
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E-mail: bcga@nethop.net 

Website: www.grapegrowers.bc.ca 

 
 

mailto:bcga@nethop.net
http://www.grapegrowers.bc.ca/


 

 

 

GRAPE SALES CONTRACTS 
WORKSHOP 

 

DATE:    15 June 2015  
PLACE:  Ramada Hotel – Penticton, BC 
                   1050 Eckhard Avenue, Penticton, BC, V2A 2C3 

COST:    Members - $20, Non-Members - $30 
TIMING     

 8:30am  - registration  

 9:00am – 11:10am – workshop 

 11:25pm – 1:30pm – consultations 

PRE-REGISTRATION IS REQUIRED! 

 
Now is the time of year when every grower should be discussing their contractual agreements with their wineries in 
preparation for the 2015 harvest, and many growers will be negotiating new contracts with wineries they’ve never done 
business with. 

 What should be in your winery contract? 

 Is your contract a handshake agreement, a multi-page document, or something in between? 

 Who will be telling you when to harvest? 

 Will someone from the winery be advising you during the growing season? 

 What quality standards will your winery expect?  And can you achieve those standards? 

 Does your contract include a payment clause? 
 
The BCGA will be offering a workshop on Monday, 15 June 2015 on grower/winery contracts and what they should 
include.  Conducting the workshop will be Denese Espeut-Post, a well-known lawyer with Avery Law Office in 
Summerland.  Denese is highly experienced in all aspects of winery (and leasing) contracts, and as those of you who 
attended the BCGA Growers’ Day at Linden Gardens in April will know, she is an excellent speaker, easy to 
understand, and knows her stuff! 
 
After the workshop there will be a limited number of 20 minute private consultations with Denese.  Someone will also 
be on hand to assist with Punjabi translations as needed.   
 
Registration begins at 8:30am, and the workshop will run from 9:00am – 11:10am 
Private consultations will be held from 11:25pm – 1:30pm.  The cost for these consultations will be covered by the 
BCGA with financial support provided by the Province of British Columbia. 
 
As there is limited space available for this workshop, pre-registration is required and will be on a first-come, first-
served basis.  Please indicate if you wish to take advantage of a private consultation appointment. 
 
Please bring your winery contract with you!  This workshop is open to all grapegrowers in British Columbia. 
 

 
TO REGISTER 

 

 Email us at bcga@nethop.net – and tell us (1) the name of your vineyard, (2) the names of all the people who 
are attending 

 Online at the BCGA website at www.grapegrowers.bc.ca using your credit card with the PayPal payment 
feature 

 Telephone Connie toll free at 1-877-762-4652 
 
 

mailto:bcga@nethop.net
http://www.grapegrowers.bc.ca/


 

 

How does Employment Standards 
legislation in BC apply to 

Grapegrowers? 

 
The Employment Standards Act (the “Act”) defines a “farm worker”, a “producer”, and a “farm labour contractor.” 
 
Did you know…? 

 If you contract a third party to provide labour in connection with the planting, cultivating, or harvesting of 
grapes, that party is a “farm labour contractor” and you are a “producer” for the purposes of the Act 

 Farm labour contractors must be licensed and post a security for each employee.  Our website has an up-to-
date list of licensed farm labour contractors: https://www.labour.gov.bc.ca/esb/agriculture/flclist.pdf  

 Farm labour contractors who are unlicensed, or who operate with more employees than licensed for, are 
subject to monetary penalties 

 If you engage the services of an unlicensed farm labour contractor, you and the farm labour contractor are 
jointly and separately liable for any unpaid wages of the workers 

 If you hire your own employees, they may be “farm workers” and are covered by most sections of the 
Employment Standards legislation, with certain important exceptions that you can review at: 
http://www.labour.gov.bc.ca/esb/igm/esr-part-1/esr-s1-farmworkers.htm  

 
We will be coming to the Okanagan to conduct site visits of different grapegrowing operations to ensure compliance 
with Employment Standards legislation.  For more information about agriculture workers and employers, please visit 
our website at:  http://www.labour.gov.bc.ca/esb/agriculture/  
 
If you have any questions, or if you would like more information, please contact the Employment Standards Branch 
agriculture h,otline at (604) 513-4604. 

 
 

 

Advance Payments Program 
Agriculture and Agri-Food 

Canada 

 
The Advance Payments Program (APP) of Agriculture and Agri-Food Canada provides producers with cash advances on eligible 
commodities. These advances provide producers with improved cash flow, therefore increasing the flexibility producers have in 
marketing their products.  Producers can access up to $400,000 in advances, of which the first $100,000 is interest-free and the 
remaining $300,000 is interest-bearing. The amount of the advance reflects up to 50% of the expected market value of the 
agricultural product, and must be repaid upon sale of the commodity or at the end of the production period, whichever comes first. 
  
While approximately 25,000 farmers across Canada participate in the Advance Payment Program, there are a significant number of 
farmers that have not participated in the program and have not obtained an interest-free loan.  The Advance Payment Program is 
currently being evaluated by Agriculture and Agri-Food Canada and one evaluation goal is to find out why more Canadian farmers 
do not participate in the APP.  Consequently, if you have not received an APP interest-free loan, Agriculture and Agri-Food Canada 
would like to know why as well as what changes to APP would increase participation by producers. Your feedback is very important 
to ensure that the APP benefits as many producers as possible. To provide your feedback, you can either: 
  

         Use this link  http://fluidsurveys.com/s/APP-Producers/  to access a secure Ference & Company website where you can 
provide your feedback that is kept confidential 
 

         Contact Don Ference, President, Ference Weicker & Company via email (ference@shaw.ca) or telephone (604-688-2424 
(extension 304). 

 
 
 

https://www.labour.gov.bc.ca/esb/agriculture/flclist.pdf
http://www.labour.gov.bc.ca/esb/igm/esr-part-1/esr-s1-farmworkers.htm
http://www.labour.gov.bc.ca/esb/agriculture/
http://fluidsurveys.com/s/APP-Producers/
mailto:ference@shaw.ca


 
Bunch Rot 

 
 

DISEASE 
PREVENTION 

an ounce of prevention is worth a pound of cure 

 
 

Plant disease can be initiated when three 
factors come together all at once and 
conceptually form three equal sides of a 
triangle called a “disease triangle”.  The sides 
of this triangle are: a susceptible host; 
presence of a pathogen; and a conducive 
environment (usually warm and humid).   

For disease to occur, all three of these must be present, but if any one side of the triangle is altered or reduced the 
disease will also be reduced and if one of the factors is removed altogether, the disease will be stopped. This can 
be easily visualized if the pathogen is removed from the disease triangle with a good spray program.  However, 
changing any of the other two sides of the triangle will also be effective. For example, you can change the warm 
humid microclimate that exists under the canopy by opening it up by doing some basic leaf removal.  In the case of 
bunch rot and sour rot, early leaf removal exposes the fruit zone and helps reduce the incidence of disease by: 

 Increasing air circulation  

 Increasing light penetration  

 Promoting rapid drying of canopy and fruit 
 
Additionally, it allows for optimal spray coverage. 
 
Effectiveness of leaf removal will vary by: timing of leaf removal, variety, pathogen and disease pressure (how 
much of the pathogen is present), but most reports indicate achieving 20% - 70% disease control.  Pre-bloom leaf 
removal has been reported as helping to create looser clusters; and leaf removal at or between fruit set and 
véraison opens up the canopy with increased light and air circulation leading to tougher berry skins, which is a 
characteristics found in less susceptible varieties. Botrytis bunch rot is increased by extended rainy periods during 
bloom, and wet weather during ripening near harvest; and sour rot infection is favored late in the season by warm, 
humid, wet weather on tight clustered varieties.  Reducing the humidity and plant surface wetness within the 
canopy, by increasing both air flow and light penetration eliminates the condition most fungal spores require to 
germinate and initiate infection. Even with this brief note it’s easy to see why it has been said “canopy management 
is the foundation of an effective disease management program”.   
 
Submitted by: Daniel O’Gorman – Biologist, Science & Technology Branch 
Agriculture & Agri-Food Canada 

 
 
 
 
 
 

 

 

 

 

THANK YOU! 
Thank you for sponsoring your sponsorship of the 2015 Growers’ Day & Annual General Meeting –  

we really appreciate it! 
 

 

 
 
 

Coffee Break Sponsored By 
 
 

 

Dessert Sponsored By 
 

 



 

 

 
2015 Environmental Farm Plan 

Program 
 

The Canada-British Columbia Environmental 
Farm Plan (EFP) Program complements and 
enhances the current stewardship practices of 
producers, as it applies to all types and sizes of 
arm operations throughout the province.  As a 
participant in this program, producers are able 

to identify their farm’s environmental strengths, prioritize any potential risks to the environment, and take advantage of 
available tools and techniques to manage those risks.  Many Environmental Farm Plan participants enjoy increased 
profitability as a result of increased environmental sustainability.  The process is confidential, voluntary, and no-
charge.  Funding is available to help eligible farmers improve on-farm environmental sustainability. 

 

Call 1-866-552-3447 to book an on-farm no-charge, confidential, no-obligation appointment with one of 
the Environmental Farm Plan advisors.  You could be eligible to receive an Environmental Farm Plan sign 
after this first visit!  Many farmers are surprised by how sustainable they already are. 

 

Your planning advisor will identify any environmental risks on your farm within the Environmental Farm 
Planning workbook.  This workbook is confidential and yours to keep.  Choose to voluntarily address 
these risks to receive and Environmental Farm Plan sign. 

 

Funding is available to help you reduce the environmental risks identified within your Environmental Farm 
Planning workbook.  Download “Application for BMP Funding” from www.bcefp.ca (at the bottom of the 
web page). 

 

Display your new Environmental Farm Plan sign to proudly display your farm’s environmental 
sustainability and help us spread the good word about this great program 

 Submit applications to ARDCorp via: 

 Email to application@ardcorp.ca 

 Fax to (604) 854-4485 

 Mail to Growing Forward 2 EPF Program c/o ARDCorp 
#230 – 32160 South Fraser Way, Abbotsford, BC, V2T 1W5 

 

 

http://www.bcefp.ca/
mailto:application@ardcorp.ca


 

AGRICULTURAL CREDIT CORPORATION  
CELEBRATES PASSAGE OF BILL-C18 

 

Agricultural Credit Corporation (ACC), the second largest administrator representing producers nationally, is thrilled to 
share that on February 27, 2015, Agriculture Minister Gerry Ritz announced that the Agricultural Growth Act (Bill C-18) 
received Royal Assent.  This Act provides enhanced flexibility and options to Canadian farmers. 
 

 “We are very honoured to have been asked, as a key stakeholder, to testify and share our experiences, expertise and 
recommendations before the Standing Committee on Agriculture and Agri-Food Canada (AAFC),” said Jaye Atkins, 
the CEO of ACC. 
 

 “Over the last several months, we have attended several engagement sessions with AAFC to improve the Advance 
Payments Program in support of producers across Canada.  We especially want to thank our many loyal customers for 
joining us in our efforts and AAFC for their commitment in making it all happen.” 
 

ACC announces that noteworthy changes under this new Act offer increased flexibility around proof of sales, security 
arrangements, repayment arrangements, and allowing breeding animals to be eligible under the Advance Payments 
Program.  “This is just the start of an exciting new chapter for us and for producers,” said Mr. Atkins. 
 

“Many of the changes will make the application and repayment process easier than ever and make the program more 
accessible and attractive to Canadian producers using the Advance Payments Program.  We look forward to delivering 
the many exciting amended changes through our 2015-2016 applications that will be available shortly.  Helping 
producers have access to the government’s extraordinary loan programs nationally, at preferred interest rates is quite 
a privilege.”  
 

For more information, contact ACC toll free 1-888-278-8807, visit their website at www.agcreditcorp.ca or connect with 
ACC by following on social media.  
 

 
 
 

 

http://www.agcreditcorp.ca/


VINE RETRAINING 
Submitted by Nathan Goltz 

 
Figure 1 

 
Figure 2 

Figure 3 

Figure 4 

 
With damage on vines present this year, it is important to plan ahead and try to 
get the plants’ health back to be able to take a crop. The age of the vine and 
current growth you see on those shoots should determine how many suckers you 
leave for retaining cordons. 
 
Top growth on injured vines could appear pale green or have deformed leaves; 
growth will be weak, and this is a good indication that there is cordon or trunk 
damage.  To fix this, we need to retrain suckers from below the injury point that 
can be identified by their vigour. I have provided 4 pictures showing scenarios of 
what I’m doing in my vineyard.  There is top growth on three of the four pictures, 
so I chose to leave only two shoots at the base to retrain, giving me a possible 
double trunk next year and then back to full production on a bilateral cordon 
system.  If you have a unilateral cordon which is shown in the pictures, still leave 
two so you can have a backup in case of further injury in the coming winter. 
  
 The goal is to get the shoot growth you need in a controlled manner with proper 
cane diameter and internode spacing at the right spots.  If you have no top growth 
(figure 2), there is nowhere for this plant to shoot out excess vigour, and it is 
important to leave more suckers to train up.  Depending on the age of the vine, 
I’ve left up to 8-10 suckers in some cases where I had old vines.  Judge plants 
individually to what they offer – the goal is controlled shoot growth.  If you leave a 
few suckers, you get bull wood that is inferior for what we are trying to do. 
 
Nothing is perfect, so just try to plan ahead.  In figure 3, I’m lucky enough to still 
have a milk carton on, so I will leave it to protect the four or five suckers that 
come.  On older vines, I don’t have cartons, so the choice is either to tie the 
suckers to the truck as I have and skip the weed spray the rest of the year or to 
wrap them which, in my opinion, is more costly to deal with.  As these suckers 
grow, tie them loosely to allow some air flow and prevent mildew issues.  In cases 
where you have older vines and may have left up to eight or ten shoots, the same 
applies – the more options you leave yourself, the better. 
 
 
 

 
 



 

CHANGES TO THE WORKERS’ 
COMPENSATION ACT (Bill 9) 

 
Bill 9 received Royal Assent on May 14 and contains a number of changes to Part 3 of the Workers Compensation Act 
(the Act). The changes are designed to improve workplace health and safety and strengthen the tools WorkSafeBC 
can use to enforce the Act and the Occupational Health and Safety Regulation.  
  
Our website has been updated with information and tools for workplace partners that we would encourage you to read 
and share the following: 

·         Questions and Answers on Changes to the Workers Compensation Act  

·         Employer Incident Investigations Overview  

  
We have also posted three high level summaries that provide an introduction and overview of the changes to the 
Workers Compensation Act: 

·         Legislative Change: A Primer on Stop Work Orders 

·         Legislative Change: A Primer on Employer Incident Investigations 

·         Legislative Change: A Primer on Injunctions and Due Diligence  

   
Please contact me if you have any questions or need more information.  Thanks very much. 
  
Joy Piehl  
Industry and Labour Services Manager 
Oil & Gas / Agriculture  
Worker and Employer Services Division  
WorkSafeBC  
p 604 279-7588 l c 604 786-2877 
Joy.Piehl@worksafebc.com  
 
 

 
Manfred Freese (BCGA President), MLA Linda Larson, Charlie Baessler (BCGA Director) 

 
The BC Grapegrowers’ 
Association was very 
pleased to recently 
receive a cheque for 
$10,000 from the Hon-
ourable Coralee Oakes, 
Minister of Community, 
Sport, and Cultural De-
velopment to provide 
additional grower 
education opportunities 
through workshops and 
other activities.  We wish 
to thank Boundary-
Similkameen MLA Linda 
Larson for her support in 
this initiative and her 
interest in helping all 
grapegrowers strengthen 
their skills in our ever-
changing industry.  The 
Grape Sales Contract 
workshop on 15 June 
2015 is the first of these 
activities we have 
planned. 
 

https://www.leg.bc.ca/40th4th/3rd_read/gov09-3.htm
http://www.worksafebc.com/regulation_and_policy/legislation_and_regulation/new_legislation/bill_9/default.asp
http://www.worksafebc.com/regulation_and_policy/legislation_and_regulation/assets/pdf/Bill9FAQs.pdf
http://www.worksafebc.com/regulation_and_policy/legislation_and_regulation/assets/pdf/EmployerIncidentInvestOverview.pdf
http://www.worksafebc.com/regulation_and_policy/legislation_and_regulation/assets/pdf/StopWorkOrders.pdf
http://www.worksafebc.com/regulation_and_policy/legislation_and_regulation/assets/pdf/EmployerIncidentInvestigations.pdf
http://www.worksafebc.com/regulation_and_policy/legislation_and_regulation/assets/pdf/InjunctionsDueDiligence.pdf
mailto:Joy.Piehl@worksafebc.com


 

 
 
 

 
 
 
While new funding programs are currently being reviewed and evaluated, the 
Ministry has released additional funding for the Get Youth Working! Program.   

Get Youth Working! 
Program - additional 

funding available! 

 

  
 

If you are planning to expand your 
workforce before 30 June 2015, 
consider hiring an eligible youth 15-29 
years of age through the GWY Program.  
You can apply to receive a $2,800 hiring 
incentive (up to 3 employees per 
employer at $2,800 each) and an 
additional $1,000 in training funds for 
your new team member.  Training 
activities must be pre-approved and 
completed within the term of the funding 
agreement. 
 

APPLY NOW! 
 

https://bowmanemployment.wufoo.eu/forms/im-ready-to-apply-
get-youth-working/ 

 BC Wine Grape Council 
16th Annual Enology & Viticulture  

Conference & Trade Show 
Monday, July 20 & Tuesday, July 21, 2015 

Penticton Trade Show & Convention Centre 

 

 

The Annual Enology & Viticulture Conference & Tradeshow is a premier 
wine industry event that brings hundreds of wine and grape industry 
professionals together to discover new products and services, to learn 
about the latest technologies and research, as well as to network. 

                     Highlights 

 
EMPLOYER CRITERIA 

 In business for a minimum of one 
year 

 In good standing with WorkSafe BC 

 Must employ new hire for a minimum 
of three months and 30 hours/week 

 Must apply for and be approved for 
the hiring incentive before the new 
hire starts employment  

 Chicken wire science: Changes in phenolics during wine grape development 
Dr Markus Keller, Washington State University, Prosser, WA 
 

Botrytis management… 
Dr Doug Gubler, University of California, Davis, CA 
 

Grapevine cold hardiness research & strategies to mitigate freeze injury in Ontario 
Dr Jim Wilwerth, CCOVI, Brock University, St Catherines, ON 
 

 

Precision irrigation management using soil & plant based sensor technologies 
Dr Mark Greenspan, Advanced Viticulture, Sonoma, CA 
 

Canopy Management and Vine Balance 
Dr Michelle Moyer, Washington State University, Prosser, WA 
 

Italian Pinot Grigio Winemaking 
Giordino Formenti, Lomberti, Italy 
 

How to deal with fruit nutrition… 
Dr Charles Edwards, Washington State University, Pullman, WA 
 

Crop Estimation and Management Automation… 
Dr Luis Sanchez, E&J Gallo Winery, Modesto, CA 
 

There will also be a Vine Disease Clinic, Barrel Workshops, panels on Winter Hardiness, 
Understanding Cluster Health, tradeshow presentations and much more 

 
 

 
 

Having trouble finding qualified 
youth? 

 
Use the free job board at 

http://www.getyouthworking.ca/job-board/ 
to list your employment opportunity.  

 

 Youth are looking to work for employers 
like you today! 

 VISIT THE TRADESHOW – OVER 100 EXHIBITOR FLOOR DIPLAYS 

SPONSORED BY 

 

 
  

 

 For more information contact BC Wine Grape Council, Tel: 250 767 2534  

E-mail: bcwgc@shaw.ca or visit: www.bcwgc.org 

https://bowmanemployment.wufoo.eu/forms/im-ready-to-apply-get-youth-working/
http://www.getyouthworking.ca/job-board/
http://www.bcwgc.org/


 

 

Growers who use workers from Mexico will be interested to know that Vancouver Airport 
Authority has announced a new daily non-stop service between YVR and Benito Juarez 
International Airport in Mexico City that will begin 09 December 2015. We are also happy to 
note that more affordable prices and travel options for transporting Temporary Foreign 
Workers are available from Arturo Hernandez of Mi Tierra/My Planet Holidays & Cruises.  For 
further information, please contact Arturo at (604) 689-5571 or by e-mail at 
arturo@mitierraholidays.com .  

 

 

“I wasn’t sure if the wine was breathing, so I’ve been 
giving it mouth-to-mouth” 

 

 

mailto:arturo@mitierraholidays.com


 
 

 



 
 

 



 
 

 



 
 
 

 

 

2015 Grape 
Contracts 

 

Grapegrowers selling on the spot market (or whose contracts 
had been cancelled in 2013 and 2014) experienced serious 
difficulties selling their crops this past year due to the grape 
over-supply in the BC market.  We are very concerned about 
this situation, for, apart from the hardships inflicted on those 
growers and their families, it was destabilising the market with 
some growers selling grapes well below the cost of production.  
Eventually, that impacts all growers.  

 
There were several meetings by some of the affected growers and ourselves with MLA Linda Larson and others to 
create awareness of the over-supply situation and lobby for certain government actions.  However, we do not have a 
clear picture of the extent or magnitude of the problem.  We need this information if we are to lobby effectively for 
programs and means to assist growers. 
 
If you did not have a contract in 2014 – could you please provide us with the following information?  Please be 
assured that the grower names and individual data will be kept confidential by the BCGA.  The data will be compiled 
and used only in aggregated form. 
We’ll be happy to answer any questions you may have and welcome your suggestions. 
 
 
Manfred Freese 
President, BC Grapegrowers’ Association 
 
 
 
 

This survey can be answered in the following ways: 

 By response e-mail to bcga@nethop.net 

 Online at www.grapegrowers.bc.ca  

 By fax sent to (250) 442-4076 

 By post sent to PO Box 42, Grand Forks, BC, V0H 1H0 
 
 
 
 
 
 
 
 
 
 
 
 

If you have completed the survey, we extend our heartfelt thanks for your participation! 
   

If you have not, we are still seeking your information – please do it today! 
 
 

mailto:bcga@nethop.net
http://www.grapegrowers.bc.ca/


2015 GRAPE CONTRACT SURVEY 
 

How many years have you been growing grapes?  

  

Did you have a contract for your grapes with a winery prior to 2014?  Yes  No 

 
If yes, which one? 

 

  

The number of tons (or acres) for each variety not yet sold or contracted for in 2015, their year planted, clones (if known), 

and Brix levels reached in 2014 
 

 Variety and Clone Acres Tons Year Planted Brix in 2014  

       

       

       

       

       

       

       

       

       

       

       

       

 

How many wineries have you contacted to date?   More than 10?   

 

Have you advertised the availability of your 2015 crop?  Yes  No 

 

If yes, where have you advertised?  

 
 

GROWER INFORMATION  
(confidential) 

 

Company:  

Contact:  

Mailing Address:  

Vineyard Address:  

Phone:  E-mail:  

 

Total Farm Acreage: 

 
Total Grape Acreage: 

 

 

How much of the grape acreage is on leased land: 
 

 
 
 


